

Motions for AGM, 2026

Competent Motions


1. “That this AGM instructs Council to work with local authorities, colleges and relevant agencies to ensure robust health and safety and safeguarding protocols are in place, including appropriate risk assessments and clear health and safety protocols so that children, young learners and members are fully protected while participating in these programmes.” 

EIS-FELA


2. “That this AGM instructs Council to:
a. Intensify and strengthen EIS campaigning on the condition and upkeep of school buildings; and
b. Campaign for sustained national and local investment in school buildings as an essential component of high-quality education.” 

East Dunbartonshire LA


3. “That this AGM notes the increasing administrative and bureaucratic demands placed on teachers, including data collection, tracking systems, and reporting requirements; and the increased non-teaching workload placed on teachers in promoted posts. 
This AGM recognises the impact of these demands on teacher workload and the time available for teaching and learning.
This AGM instructs Council to:
a. campaign for a reduction in unnecessary bureaucracy and to promote recognition of teachers’ professional judgement in assessment and reporting
b. Give increased emphasis within EIS campaigning to reducing unnecessary bureaucracy and non-teaching workload placed on teachers in promoted posts; and
c. Campaign for enforceable measures to protect teaching and leadership time, reduce administrative burden, and improve retention in promoted posts.” 

East Dunbartonshire LA
Dumfries & Galloway LA


4. “That this Annual General Meeting recognises and is concerned by the increased visibility of far-right narratives within public discourse and their impact on education settings, including among children and young people, parents, teachers, school staff, lecturers and wider communities. 
This AGM condemns the efforts of the far-right to target schools for their political advantage and to influence the curriculum to aid far-right narratives.
AGM commends the work already undertaken by the Institute and some local authorities, such as Glasgow City Council, to counter the influence of far-right narratives on Scotland’s education settings.

AGM therefore resolves to:

• Instruct the EIS to provide further advice and support to members and Local Associations in countering far-right narratives in and around educational establishments;

• Update our existing guidance for members on identifying, challenging, and safely responding to far-right activity affecting schools, colleges and local communities;

• Inform members of the anti-worker policies of far-right parties;

• Continue to produce educational materials and provide learning opportunities to support members in promoting anti-racist, antihomophobic, anti-transphobic, inclusive and democratic values in educational settings;

• Train workplace representatives and officers on countering far-right narratives and organising collectively in response;

• Work with partner organisations to strengthen collective opposition to far-right influence in education and wider society.” 

Council


5. “That this Annual General Meeting notes the challenging political context in Scotland and internationally.

AGM acknowledges the historic struggle between capital and labour, and that many of the laws, public services and contractual terms that are in place today were won by workers in the past.  

AGM recognises the potential of political education, innovatively structured, in strengthening members’ collective understanding of trade unionism, democratic processes, and the economics and the political landscape in our society which directly and indirectly impact education and employment, and how trade unions, including the EIS, are a force for good in the struggle for a better, fairer, more just society.

AGM therefore resolves to develop and implement an innovative national political education strategy that aims to bring members together for a variety of multi-modal learning opportunities, both nationally and locally.” 

Council


6. “That this Annual General Meeting commends the EIS Scottish Parliament Election Manifesto in how it has set out our policy aims, including the ongoing Stand Up for Quality Education campaign. Furthermore, AGM welcomes the IPPR Report, which sets out how EIS may implement the five key policies for schools set out in the Manifesto within a costed, affordable timeline.  

AGM commends the work already carried out in pursuit of these aims, but further resolves to:

· Continue national coordination and pursuit of the EIS Manifesto policies;

· Raise the profile of the EIS manifesto call to reinstate early years teachers by undertaking a campaign of publicity, including highlighting to parents and the media the current situation of early years teacher erosion.

· Lobby the government and local authorities, making the case for early years teachers as essential to delivering the CIC successfully;
· Sustain, develop and continue to organise members for the Stand Up for Quality Education campaign as a continued strategic programme of work;

· Provide practical guidance and resources to support branches in campaigning in all strands of the campaign and relevant key manifesto policies;

· Continue to encourage and facilitate Local Associations and Branches to campaign to increase teacher numbers, and to undertake targeted campaigns and disputes where teacher numbers or other education cuts are proposed;

· Seek regular formal engagement with COSLA and Scottish Government on these priorities.”

Council
South Lanarkshire LA


7. “That this AGM reaffirms the EIS's commitment to inclusive education and specifically to the presumption of mainstreaming as set out in the Standards in Scotland’s Schools etc Act 2000.That this AGM reaffirms its belief that the levels of ASN support in our schools should be needs driven by the learners in our schools. 

Noting that the latest Scottish Government’s statistics show that 43% of learners in Scottish schools have an identified additional support need, AGM resolves to continue to place the principle of inclusion at the heart of its campaigning and education policy work, with specific emphasis on:

· The need for ring-fenced funding to ensure all learners with additional support needs receive meaningful support in line with their needs;

· The vital role of specialist provision in inclusive education and the imperative of reversing the decline in the number of Specialist Schools and Units;

· A reduction in class sizes and class contact time and an increase in specialist teaching and support to embed the relational approaches necessary to support the implementation of Getting It Right for Every Child (GIRFEC) policy;

· The importance of high quality, funded professional learning opportunities related to Additional Support for Learning, ensuring teachers are given time to engage meaningfully and such learning supports their professional needs;

· The key role which pupil support workers provide to classroom teachers and pupils in mainstream and specialist settings; 

· The need for investment in allied professional support services to ensure that specialist support can be accessed at the point of need.” 

That this AGM specifically calls on Council to investigate and report on the levels of support Local Authorities assign to Support for Learning in schools, including but not limited to pupil support assistant levels and ASNT ratios, and use the data collected to inform campaigning around ASN.” 

Council
Highland LA


8. “This AGM reaffirms the Institute’s policy that the use of Artificial Intelligence (AI) in education must be predicated on a set of ethical principles, underpinned by equity, which consolidate education as a fundamentally human-centred and social endeavour, and that such principles should be agreed between key education stakeholders, with the teacher trade unions being central to any agreements reached.  

Following publication of national guidance or guardrails on the equitable and ethical use of AI in Education by the Scottish Government, AGM resolves:

· to produce EIS advice for members and representatives in this regard;

· to explore how to support members with professional learning in respect of the ethical and equitable use of AI.” 

Council



9. “That this AGM acknowledges the publication by the Scottish Government of its timeline for curriculum, qualifications and assessment reform and resolves to:

· Continue to press for a multi-year programme of additional and fully resourced INSET days, aligned with that timeline to allow teachers and senior leadership teams to engage with, plan for and implement reform;

· Call on the Scottish Government, Education Scotland and Local Authorities to urgently address concerns raised in relation to the equitable participation of teachers from all sectors in the work of CIC, and support such engagement through the provision of release during the working day;

· Continue to campaign for de-cluttering of the curriculum as part of the Curriculum Improvement Cycle (CIC) which will result in a net reduction in teacher workload;

· Reiterate its call for the representative voices of teachers to be central to governance procedures and decision making in all aspects of education reform;

· Highlight the need for increased support, including the need for compulsory cover, to allow wider teacher participation in the Curriculum Improvement Cycle.”

Council
Renfrewshire LA


10. “That this Annual General Meeting resolve to:

i. recognise psychological safety as a fundamental workplace right;

ii. include details about psychological safety in the future publications of EIS Health and Safety documents;

iii. contribute to the STUC’s Psychological Safety Charter e.g. by outlining what psychological safety should look and feel like in learning establishments, including employer responsibilities, and worker protections;

iv. create bespoke training for EIS reps and Health and Safety reps to identify psychological risks when supporting affected members and negotiating for safer, more inclusive cultures;

v. lobby the UK Government to update H&S legislation to include measures to protect psychological safety, and to seek the support of the TUC in this lobbying.” 

Edinburgh LA


11. “That this AGM instructs Council to: 

a. develop an annual programme of training for EIS Health and Safety Representatives; 

b. ensure that all EIS Health and Safety Representatives are fully aware of their statutory right to time off to perform their functions and to publicise this statutory right as part of campaigning to recruit EIS Health and Safety Representatives;

c. campaign to establish Health and Safety Committees in every educational establishment in Scotland;

d.  investigate and report on the number of Health and Safety Committees established in all educational establishments across Scotland.”

Council


12. “That this AGM instructs Council to investigate and report on progress of local authorities in updating relevant local guidance following the publication on Scottish Government’s ‘Fostering a Positive, Inclusive and Safe Environment’ guidance in June 2025.” 

Council


13. “That this AGM notes the Institute’s existing guidance on Addressing Disinformation and Misinformation and the Disrupting Disinformation project, funded by the United Workplaces Fund. This AGM calls on Council to utilise this guidance to develop a professional learning offer for EIS Trade Union Representatives and Local Association Secretaries on strategic communications to counter far-right narratives.”

Council


14. “That this AGM notes the EIS’s ‘Welcome to Scotland’ resources, including ‘Mochara Goes to Nursery’ published in 2025. This AGM believes in the power of positive counter narratives to challenge far-right anti-immigration influence and therefore calls on EIS Council to expand on the ‘Welcome to Scotland’ materials, including to develop a strategic, pro-immigration narrative campaign and related resources.” 

Council



15. “That this AGM instructs Council to reaffirm its commitment to campaign for a review of the State Pension Age/Normal Pension Age link established by the Public Service Pensions Act 2013 and to continue working with scheme member representatives on the UK Teachers’ Pension Schemes Scheme Advisory Boards to initiate a review of this link in the Scottish Teachers’ Pension Scheme.”

Council


16. “That this AGM instructs Council to seek agreement at SNCT with COSLA and Scottish Government on a clear route map to real terms pay restoration to values established by A Teaching Profession for the 21st Century.” 

Council


17. “That this AGM calls on Council to continue to campaign for a significant reduction in members' workload as part of the Stand Up for Quality Education campaign and, as part of this campaign, to provide school branches with a resource to help branches identify and reduce workload pressures.
Furthermore, this AGM instructs Council to seek agreement at SNCT with COSLA and Scottish Government on further changes to terms and conditions which will lead to tangible workload reductions for members.”

Council
North Lanarkshire LA



18. “That this AGM recognises hearing loss and tinnitus as occupational health risks within the teaching profession.
That AGM calls on council to investigate and report on the prevalence, cause and impact of tinnitus and hearing loss on teachers and to campaign for recognition of hearing loss and tinnitus as occupational risks with a view to ensuring workplace noise risk assessments are carried out; steps are taken to reduce harmful noise levels; clear guidance is provided for reasonable adjustments and awareness is raised about hearing health.” 

North Ayrshire LA



19. “That this AGM campaign for Qualification Scotland to pay teachers of subjects which contain elements of internal assessment which contributes to the overall grade awarded at National 5 and above.”

Glasgow LA


20. “That this AGM calls upon the Scottish Government to produce National guidance on how schools and particularly teachers should deal with ‘in-school’ truanting.”

Glasgow LA


21. “That this AGM, as part of the current workload campaign, reaffirm its position that every subject should be led by a subject specialist PT and actively campaign for their reintroduction at every opportunity.” 

Glasgow LA


22. “That this AGM investigate and report on the amount of time dedicated to unofficial reporting to parents via methods like, but not limited to:-

· After school discussions.
· Phone calls home.

And investigate if there is a disparity between Primary and Secondary.” 

Glasgow LA


23. “That this AGM believes that high-quality mentoring is integral to the success of the Teacher Induction Scheme and to ensuring that probationer teachers meet the GTCS Standard for Full Registration. Therefore, this AGM instructs Council to investigate and report on:-

· The current provision of mentor time for teachers supporting probationers across all local authorities, including how the existing 0.1 FTE national funding allocation is used in practice. 
· The feasibility and implications of establishing a nationally defined mentor-time entitlement within the SNCT Handbook, with mentoring recognised with an entitlement to protected time.” 

Glasgow LA


24. “That this AGM instructs the national body of the EIS to stop using the social media platform X (formerly Twitter).” 

Glasgow LA


25. “That this AGM investigate and report on ASN tribunal outcomes, with particular reference to those which cite SNCT handbook incorrectly and to use this report to campaign to have the tribunals body uphold teacher terms and conditions.” 

Glasgow LA


26. “That this AGM agrees to affiliate to the Calton Weavers Commemoration Committee.” 

Glasgow LA


27. “That this AGM calls on Scottish Government to provide local authorities with additional ringfenced funding for more alternatives to exclusions to meet the needs of learners, especially those who are care experienced, and ensure adequate training is provided to staff.” 

North Lanarkshire LA



28. “That this AGM notes the ongoing increase in the number of pupils identified with Additional Support Needs (ASN) in Scottish schools, and notes that staffing, specialist support, and resources have not kept pace with this increase.

That this AGM calls on the Scottish Government to increase funding for ASN provision, and instructs Council to campaign for increased national investment in ASN provision, including more ASN teachers and support staff, and to press the Scottish Government and COSLA to address the gap between ASN needs and current resourcing.”
North Lanarkshire LA
Dumfries & Galloway LA


29. “That this AGM calls on EIS council to investigate and report on cuts to non-teaching and auxiliary colleagues and the impact this has had on education and teacher workload.” 

North Lanarkshire LA




30. “That this AGM instructs Council to work with all relevant stakeholders to ensure the promotion of the UN Convention on the Rights of Persons with Disabilities (UNCRPD). 

We call upon education employers and authorities to uphold the rights of disabled learners, recognising the relationship between inclusive learning environments and fair working conditions and display the UNCRPD alongside the UNCRC in schools and education establishments, and to promote the use of both conventions within teaching and learning, including rights-based education and professional learning.” 

Fife LA



31. “That this AGM instructs council to investigate and report on the level of access to reasonable adjustments for members across different Local Authorities.” 

Midlothian LA


32. “That this AGM instructs Council to urgently investigate and report on:

· the usage of online live teaching across all local authorities.

· the quality of learning experiences being delivered to pupils via online learning -  with a particular focus on Meeting the Needs of all Learners in regards to their need for: Differentiated support, Health & Wellbeing, Supervision and Safety in the classroom.” 

Midlothian LA
Western Isles LA


33. “That this AGM calls on council to investigate and report on:

· Members’ access to printing facilities within their place of work;

· Restrictions or limits placed on printing within members' workplaces;

· Changes to access, restrictions or limits placed on printing as a result of budget reductions;

· Any impact on members as a result of changes in access, restrictions or limits placed on printing facilities.” 

Midlothian LA


34. “That this AGM instructs Council to investigate and report on the extent to which teachers are required or encouraged to use social media as part of their professional duties, and to issue clear guidance to members on workload, professional boundaries, and safeguarding in relation to such use.” 

South Lanarkshire LA


35. “That this AGM calls on EIS council to seek clarification from Scottish Government on the Restraint and Seclusion in schools (Scotland) Bill regarding the potential legal consequences for teachers when making necessary interventions or of not making an intervention.” 

South Lanarkshire LA


36. “That this AGM notes with concern the rise in violent incidents and distressed behaviour in schools. 

This AGM recognises the serious impact these incidents have on teacher wellbeing, staff retention, and the safe running of classrooms. This AGM instructs Council to campaign for stronger national guidance and protections for teachers, including consistent recording and reporting of incidents, and greater support for members affected by workplace violence.

That this AGM calls on Council to lobby local authorities to provide more training for teachers in de-escalation strategies to help in behaviour management, and more staffing to ensure the education of the whole class is not negatively impacted.”

South Lanarkshire LA
Dumfries & Galloway LA


37. “That this AGM notes the recent publication by the Scottish Government of guidance in relation to behaviour and consequences and calls on Council to investigate and report on the extent to which this guidance is being implemented effectively in schools.”

South Lanarkshire LA


38. “That this AGM calls on council to investigate and report on the extent to which schools and Local Authorities have regulated, restricted or banned mobile phones from their establishments. 

Furthermore, council should explore where additional funds have been provided to support such measures and the impact of this funding.”

South Lanarkshire LA



39. “That this AGM highlights a need for the Scottish curriculum to educate learners about working-class history, labour movements, and celebrating community culture as a recognition of the heritage and current lived experiences of working-class communities and learners in Scotland, calling on council to:
- Recognise the transformative potential of the current Curriculum Improvement Cycle by advocating across various fora for the inclusion of working-class issues, the cultural heritage and history of working-class culture and the meaningful inclusion of labour movement education as critical parts of the new curriculum, across all levels.” 

South Lanarkshire LA


40. “That this AGM calls on council to: collaborate with the STUC and arts-based trade unions to call on the Scottish Government to create and deliver a “Cultural New Deal” that reverses the decline in the working class art workforce and which prioritises increased working class-representation in the creative industries, by articulating and delivering a funded strategy and pathway to support working class people to develop their artistic skills in school and then into any post-school destinations, including college, university and work.” 
South Lanarkshire LA


41. “That this AGM reaffirms the EIS commitment to increasing the number of teacher posts and recognises that additional GTCS registration in secondary subjects could play a part in addressing specific shortages. Accordingly, AGM calls on council to campaign for central and local government to support and fund interested registered teachers to become additionally qualified and GTCS registered.” 

South Lanarkshire LA


42. “That this AGM call upon Council to investigate and report on the extent to which duties and responsibilities, identified in the job-sized remit of senior managers in schools, are being delegated to middle-management personnel whom they line-manage and, if found to be significant, to formulate strategic guidance for challenging such a driver of unremunerated additional workload.”

Clackmannanshire LA


43. “That this Annual General Meeting resolve to investigate and report on the suitability of the following as organisations to which the EIS should affiliate and/or donate:
i. White Ribbon Scotland;
ii. The Lemkin Institute for Genocide Prevention and Human Security;
iii. The Hands Up Project;
iv. Love Music Hate Racism.” 

Edinburgh LA


44. “That this Annual General Meeting resolve to invite Omar Barghouti, co-founder of the Boycott, Divestment and Sanctions (BDS) movement for Palestinian rights and co-recipient of the 2017 Gandhi Peace Award, to address one of the EIS Council meetings in session 2026-7, in person or online, depending on his availability, on the subject of the Boycott, Divestment and Sanctions (BDS) movement for Palestinian rights and his views on the effectiveness of this movement.” 

Edinburgh LA


45. “That this Annual General Meeting resolve to invite Dr Husam Zomlot, Head of The Palestine Mission To The United Kingdom, to address the EIS AGM in June 2027, in person or online, depending on his availability, on the subject of the state of education and of the wellbeing of pupils, students, teachers and lecturers, in all educational sectors, within the Occupied Palestinian Territories of the West Bank, East Jerusalem and the Gaza Strip.”

Edinburgh LA


46. “That this Annual General Meeting instruct Salaries Committee to seek to negotiate at SNCT for the list of Practical Classes within the SNCT Handbook to be updated to reflect current Qualifications Scotland courses, including National Progression Awards.”

Edinburgh LA


47. “That this Annual General Meeting instruct Council to investigate and report on the advantages and disadvantages of seeking a minimum lunch break period to be defined within the SNCT Handbook.” 

Edinburgh LA


48. “That this Annual General Meeting instruct Council to investigate and report on the efficacy of the case handling databases and member engagement tools used by a range of other unions, this range to be defined by the Executive Committee.”

Edinburgh LA


49. “That this Annual General Meeting reaffirms EIS support for UNCRC and GIRFEC principles and resolves to:

i. continue to promote guidance on how to challenge misinformation and disinformation about trans and non-binary students and colleagues;
ii. write to the Trans Rights Youth Commission pledging our continued solidarity;
iii. contact student bodies within ITE establishments to share guidance on the support of trans and non-binary students and colleagues specific to their local context;
iv. share Pride dates and trans solidarity events widely and to encourage all members to attend their closest demonstrations;
v. continue to collaborate with TIE to maintain up to date Professional Learning on LGBT inclusive education.”

Edinburgh LA


50. “That this Annual General Meeting call upon the EIS to investigate and report on the feasibility, advantages, and disadvantages, of moving from Microsoft as its chosen IT platform to open-source alternatives.” 

Edinburgh LA


51. “That this AGM calls on Salaries Committee to issue advice to Local Associations and members in respect of any implications for the terms and conditions of teachers arising from the Schools (Residential Outdoor Education) (Scotland) Act 2026.” 

Renfrewshire LA


52. “That this AGM calls on the Scottish Government to support a reliable and sustained e-mail system to ensure that GTCS-registered teachers have access to a consistent work e-mail account for the duration of their registration.” 

Renfrewshire LA


53. “That this AGM calls for a review into how flexible working can be better integrated into teachers’ terms and conditions.” 

Renfrewshire LA

54. “That this AGM instructs Council to:

a. arrange national training as soon as is practically possible for all Local Association Secretaries on the subject of the Employment Rights Act, 2025, including changes to industrial relations and employment rights and to disseminate this information to School Reps and Local Activists; 

b. distribute guidance to Local Associations on any implications that the Employment Rights Act, 2025, may have for devolved matters and LNCT local agreements.”

Renfrewshire LA
Dundee LA



55. “That this AGM seeks to have flexible learning bases, often attached to mainstream schools, to be staffed to, at least, the ratios in the SNCT handbook part 2 section 4, Appendix 2.9. which stipulates that the individual needs of pupils are a determining factor in the class size maxima.” 

Renfrewshire LA

  
56. “That this Annual General Meeting calls on Council to commission independent research into Scotland’s current school starting age and its impact in both primary and secondary sectors.” 

Argyll & Bute LA


57. “That this Annual General Meeting calls on Council to conduct a comprehensive review of the Distant Islands Allowance for teachers in Scotland which will: 

· Investigate and report on the current eligibility criteria, including the exclusion of a number of small and large island communities.

· Assess whether the current allowance appropriately reflects the additional costs and challenges associated with living and working in island communities.

· Use findings to inform campaign to extend current provision.”

Argyll & Bute LA


58. “That this AGM instructs Council to campaign to make pensions equitable for all members so that single members are able to have a beneficiary to their pension when they die, to equate to how a spouse/civil partner would receive a pension benefit.”

Aberdeen LA


59. “That this AGM resolves that the EIS campaigns to achieve no HMIE inspections be scheduled in the two weeks immediately following the summer, October, Christmas and Easter holidays.” 

West Dunbartonshire LA


60. “That this Annual General Meeting moves to organising a bi-annual Early Career Teacher conference, with the assistance of EIS Learning Representatives and contributions from existing EIS networks, to provide early career teachers with opportunities to develop their knowledge of current union priorities, the work being undertaken to support members and to encourage engagement and activism.”

West Lothian LA




61. “That this AGM notes the increasing concern regarding misogynistic attitudes and behaviours among children and young people, including the influence of online content and social media, which normalises sexism, harassment and violence against women and girls.

AGM further notes that women constitute the majority of the teaching profession in Scotland and that misogynistic behaviour in schools can manifest as verbal abuse, harassment, intimidation and violence directed at female staff and pupils.

AGM believes that tackling misogyny and violence against women and girls is essential to ensuring safe learning and working environments in schools and to upholding equality, dignity and respect for all members of the school community.

This AGM therefore instructs Council to:
· Work with the Scottish Government, local authorities and relevant agencies to ensure that clear national guidance is in place for schools on preventing and responding to misogynistic behaviour and gender-based violence from early years through to senior phase.

· Develop and promote resources and professional learning opportunities to support teachers in challenging misogyny, sexism and harmful gender stereotypes among children and young people.
· Campaign for improved reporting procedures and support mechanisms for members experiencing misogyny, harassment or gender-based violence in the workplace.

· Advocate for appropriate curriculum resources, building upon the “Many Good Men” resource, to promote respectful relationships and challenge misogynistic attitudes across all stages of education. 

AGM further instructs Council to report progress on this work in the future.” 

Shetland LA


62. “That this AGM instruct Council to investigate and report on the additional workload of "self-service" human resource systems being introduced within local authorities. Self-service HR applications are software packages, including Oracle Cloud Fusion, which aim to shift everyday human resources tasks, including absence reporting and leave requests, from HR departments to other council employees, including teachers.

The findings of the report should assist in advising local associations and contribute to the campaign on reducing workload for teachers.”

South Ayrshire LA


63. “That this AGM instruct Council to investigate and report on the workload associated with the delivery of Qualifications Scotland courses, including the processes required to become approved centres for the delivery of National Progression Awards; and verification processes for all Qualifications Scotland assessments.” 

South Ayrshire LA


64. “This AGM instructs Council to investigate the impact of and to report on the additional workload associated with Qualification Scotland results day in early August.” 

South Ayrshire LA


65. “That this AGM calls on Council to work with partners in Scottish education, including the Scottish Government and further education establishments, to defer the earliest date when unconditional offers can be made until the 1st of June in any academic session. By this time all S6 pupils will have completed their Qualifications Scotland courses.” 

South Ayrshire LA


66. “That this AGM resolves that EIS will affiliate to the Ukraine Solidarity Campaign Scotland.” 

Dumfries & Galloway LA


67. “That this Annual General Meeting instructs Council to investigate and report on the extent of the use of whole or part school assemblies to enable delivery of teacher preparation and correction time in primary schools in Scotland.”

Dundee LA


68. “That this Annual General Meeting instruct EIS representatives on the SNCT Job-Sizing Sub-Group to negotiate for the amendment of the current job-sizing guidance relating to PT Support for Learning posts,
· so that timetabled classes delivered and managed within the department are recorded in the 'number of timetabled classes' box, in addition to an entry being made in question 3.4 (5th box).
· AGM further instructs that the amended guidance should clarify that entries for subjects and qualifications may only be counted where they are not included under any other promoted post.” 

Dundee LA



69. “That this AGM instructs council to investigate and report on the use of ‘blended environments’ for ASN pupils in Mainstream.” 

West Dunbartonshire LA
2


